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Abstract

This study aims to examine the factors that affect individual learning in organization
learning. Number of sample size is 220 government employees in Office of the Vocational
Education Commission. The statistics for analyzing are frequency, average, standard deviation and
multiple regression analysis which significant level is 0.05. There are 4 independent variables

which are employee engagement, motivation, work environment and relationship with
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colleagues. The result shows that factors that affect organization learning are work environment,

motivation and relationship with colleagues. The result can be used for human resource

development in organization in the future.

Keywords: organization learning, individual learning, sovernment employees
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