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Abstract

This study aimed to investigate the level of happiness at work and the factors affecting happiness at
work of faculty members in the Faculty of Nursing at Thammasat University. The sample of this study was
comprised of 77 faculty members. Data was collected from January to February, 2012, using a self-administered
questionnaire, comprised of parts of personal information, opinions on the factors that lead to personal
happiness at work, and the current level of happiness of each subject in relation to his or her work. The results
of the study show that 45 % of the subjects had age range between 31 and 40 years and 37.1 % between 41 and
50 years. 42.2 % of the subjects had work experience between 1 and 5 years and 23.4 % between 11 and 15
years. The overall level of happiness at work of faculty members in the Faculty of Nursing at Thammasat
University was at a high level (x =3.78, S.D. = 1.01). The factors that related to happiness at work and could be
used to predict happiness at work were two factors—organizational commitment and work conditions (job

characteristics)-with predication ability at a significant level of 0.001.

Key words: happiness at work, factors of happiness at work
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